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Health Care Costs Tempered in 2007
Health premiums through employers rose at the lowest rate in a decade this year.

• The Kaiser Family Foundation released its annual survey of health inflation this week.

• Health costs, though still rising faster than wages and prices in general, went up just 6.1 percent
in 2007.

• This indicates that employer-sponsored health coverage remains a pretty decent check on health
inflation.  Employers are able to negotiate better deals for their workers than individuals might
achieve on their own.

Most Americans with health coverage continue to get it through the workplace.  That segment
remained steady in this latest report.

• About three out of five employers offer their workers health benefits.

• Nearly all companies with 200 or more workers provide health coverage.  Less than half of the
smallest businesses, with three to nine employees, makes health benefits available.

Health cost stability is a positive sign.  It could help put coverage within reach of more American
workers and businesses.  And workers still have greater choice of health coverage options.

• Health premium inflation of 6.1 percent this year compares with a 7.7 percent increase in health
premiums in 2006.

• This year's figure marks the smallest yearly increase since 1999.  Health premiums rose just 5.3
percent that year.

• The average annual premium for a family's health coverage this year is $12,106.

• Fifty-seven percent of workers choose the employer-sponsored health plan design known as
preferred-provider organizations.

 – MORE – 
This Kaiser survey could mean movement toward more preventive care and consumer
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involvement in health decisions.

• Most employer-sponsored PPOs now cover preventive benefits, such as immunizations and
mammograms, without charge to the employee.

• Three-quarters of employees with health benefits have drug coverage.  Average out-of-pocket
drug costs run $25 for approved name-brand medicines, $11 for generics and $43 for brand-
name drugs not on a health plan's preferred list.

• Five percent of all workers with health benefits, or 3.8 million people, have the relatively new
health savings account, or HSA. That's up one percentage point from the previous year.  About a
fifth of big businesses offer some kind of HSA.

While taming health inflation still has a ways to go, the latest figures show a degree of stability. 
Constrained health inflation can only help more employers to offer health benefits and more
workers to take up the offered benefit for themselves and their families.  We have a health care
market that can do a lot, with consumer choice and competition making the difference, if the
government doesn't get too heavy-handed.  
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